
 

To learn more about Equilar and its online product suite, visit www.equilar.com, call us at (877) 441-

6090 or email us at info@equilar.com. 

 
The Standard for Syndicated Executive and Director Compensation Research 
 
Equilar is commissioned to develop hundreds of custom reports for our clients each 
year. With CustomInsight, we provide you with access to one or several of these custom 
analyses, giving you a comprehensive portrait of current trends and practices in 
executive compensation and corporate governance, and saving the expense and hassle 
of commissioning a report our analysts have already completed. 
 
With CustomInsight, you can: 

• Leverage the collective knowledge of Equilar’s subscribers; 
• Save time and money by accessing existing projects, rather than commissioning new ones; 
• Gather ideas for new research reports that can help your company; 
• Learn what topics are most popular with your peers;  
• Enjoy access to vital information, at a fraction of the cost of custom research; and 
• Rely on an independent and trusted third-party data source to avoid potential conflicts of 

interest. 
 
Featuring: 

• Hundreds of custom projects;  
• An advanced search tool that refines projects by practice area, date, peer group, project 

name, and more; 
• E-mail alerts notifying you of new reports about your company or another company in your 

peer group;  
• Daily updates to the library, with new projects always being added; and 
• Unlimited training and support.  

 

 

 

 

Equilar's online products offer 

unparalleled speed, accuracy, and 

value for those charged with setting 

compensation for key corporate 

leaders. 

 

Recent CustomInsight Analyses: 

 

• Executive Perquisites  

Aircraft expenses, tax gross-ups, 

club fees, retirement plans 

 

• Special Board Fees 

Director payments valued at over 

$100,000 

 

• Long-Term Incentives 

Fortune 100 companies with one-

year performance periods 

 

• Say on Pay Analysis 

Fortune 100 companies 

 

• CEO and Chairman Retirement 

Benefits 

A breakdown of potential plan 

values, perquisites, and benefits 

 

• Profit Sharing Plans 

Companies that compensate 

executives based on a percentage 

of profits 

 

• Clawback Policies 

Thirteen data points across 44 

companies 

 

• Retention Awards 

For CEOs in the S&P 400 

 

• Consulting Agreements for 

Former CEOs 

Detailed agreements for 22 

companies 

 

• Special Bonuses for Restructuring 

All companies that provided 

these bonuses In the past three 

years 

 

• And many more 

About Equilar 

Equilar's award-winning product suite 

is the gold standard for benchmarking 

and tracking executive compensation, 

board compensation, equity grants 

and award policies and compensation 

practices.   

 

CUSTOMINSIGHT™ 

 


